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World-class? plan sponsor service

We succeed because we know what matters to Taft-Hartley clients

Net Promoter Score

99% 93% 98%

client retention ease of doing client service
rate3 business score? satisfaction score?

Net Promoter Score
RangeZ-100 to +100

O

1 Net Promoter Score (NPS) measures customer experience. According to Bain & Co., the creator of the NPS, NPS above 20 is considered favorable, above 50 is excellent, and above 70 is world-class. NPS

data as of May 31, 2025.
2 All information from the NPS survey data for plans in the Taft-Hartley segment, provided as of May 31, 2025.

3 Empower data for Taft-Hartley clients, as of May 31, 2025.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED. RO4582378-0625



Customer Care Center

Dedicated Taft-Hartley-focused professionals to serve members’ needs

Milwaukee, WI e Hartford, CT

Dubuque, IA . Scranton, PA

Denver, CO .
. Overland Park, KS

Hours of operation
Weekdays, 8 a.m. to 8 p.m. EST
Saturdays, 9 a.m. to 5:30 p.m. EST

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

RO3070885-0923

Our people

« Dedicated highly skilled Taft-Hartley
representatives

« Specially trained team of Spanish-
speaking representatives

Owning every call
« Voice-recognition technology
« (allback scheduling option

e Report tracking to identify member
trends and educational needs



Executive summary

Participant assets

$56,930,095

Trending

90/30/2024 12/31/2024 3/31/2025 6/30/2025
$53.0M $53.6M $53.6M  $56.9M

Plan-level assets $26,277

Total assets $56,956,372

Participants with a balance

1,292

Trending

_.

9/30/2024 12/31/2024 3/31/2025 6/30/2025
1,236 1,259 1,265 1,292

Active participants with a balance 1,104

Separated from service participants 188
with a balance

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

As of 6/30/2025

Overview

The assets and participant
counts presented are
effective as of period end.
The assets do not reflect
any adjustments,
dividends, corrections, or
similar that are processed
after period end.

524867-01 Hospitality Industry 401(k) Plan




Executive summary

&

Average balance

$44,064

Benchmark Top 10%

$105,008 $254,888

$44,064 is the average account balance for all
participants that have a balance as of month
end. This is below the benchmark by $60,944
and is below the top 10% of peers by
$210,824.

Trending

9/30/2024 12/31/2024 3/31/2025 6/30/2025
$42,893 $42,595 $42,336 $44,064

Investment strategy utilization

Help me do it

Do it myself

0% 20% 40% ©60% 80% 100%

Target-date strategy is the investment
strategy utilized by the most participants with
52.6% of participants classified as using this
strategy.

Investment strategy % of Participants
W Target-date strategy 52.6%
1 Do-it-yourself strategy 47.4%

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

As of 6/30/2025

G,
Allocations by asset class

Asset Allocation _41 2%

5.0%

Bond Funds

International Funds ¥ 3.9%

Large Cap Funds 23.2%

Mid Cap Funds 71.2%

Small Cap Funds 3.0%

Stable Value Fund 16.4%

Asset Allocation holds the largest share of
participant assets. $23,474,214 is invested in
Asset Allocation which represents 41.2% of
participant assets.

524867-01 Hospitality Industry 401(k) Plan



As of 7/31/2025

Account registration and protection

The insights below are based on all participants with a balance, regardless of their eligibility and employment status. The account registration and login activity is

inclusive of both the website and the mobile app.

Percent of registered accounts

521 out of 1,299 participants

Participants missing contact information

Participants with missing contact
information by registration status

Login activity

Most recent login

400/ with a balance have
0 . . .
registered their online Registered Not registered Participants with a
account participants  participants balance
I No phone and 1 272 I Never losoed in 778
* no email’ (0.2%) (35.0%) . 88 (59.9%)
Trendin
g No personal email 16 >72 Within past month 238
(3.1%) (73.5%) (18.3%)
37% 3904 40%
34% No work email 432 733 1-6 months ago 152
(82.9%) (94.2%) (11.7%)
. l No mobile phone 6 642 7-12 months ago 76
(1.2%) (82.5%) (5.9%)
No home phone 132 349 More than 12 months ago 23
(25.3%) (44.9%) (4.2%)

12/31/2024  3/31/2025 6/30/2025 7/31/2025

"Phone and email considers mobile and home phone, international phone numbers, and work and personal email
FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.
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Cash flow

Year-to-date participant activity summary*

o+

Total contributions

$3,141,542

Impact on balances

7/11/12024 - 9/30/2024

=

Disbursements

-$2,782,920

10/1/2024 - 12/31/2024

1/1/2025 - 3/31/2025

=

Net Activity

$358,622

4/1/2025 - 6/30/2025

Beginning balance $50,034,629 $53.,015,253 $53.627,062 $53,555.619
Contributions $1,211,348 $1,715,078 $1,470,607 $1,670,935
Disbursements -$987.,214 -$823,054 -$1,042,129 -$1,740,791
Fees? -$68,995 -$71,396 -$75,478 -$76,211
Loans issued $0 $0 $0 $0
Loan payments $0 $0 $0 $0
Other? $0 $0 $0 $0
Change in value $2.825,484 -$208,819 -$424 443 $3,520,543
Ending Balance $53,015,253 $53,627,062 $53,555,619 $56,930,095

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

As of 6/30/2025

Overview

Cash flow illustrates the inflows
and outflows of dollars from
participant accounts along with
the impact that those flows have
on participant balances. All
actively employed and separated
from service participants are
included.

'"The year-to-date period begins
when the plan is loaded onto the
recordkeeping system. Therefore,
the year-to-date period may not
include all months for plans that
were recently added.

’Fees may include but are not
limited to: transactional and plan
administrative fees.

30ther includes 'Transfer In',
‘Transfer Out', 'Adjustments’

524867-01 Hospitality Industry 401(k) Plan



Contribution activity As of 6/30/2025

The contribution activity details show the total of all contributions into participant accounts, excluding loan payments. Participant payroll contributions are categorized by their money
type. Any employer contributions and any non-payroll contributions are separated into their own categories. Non-payroll contributions are reflected in the Other category and include
rollovers, transfers, and other miscellaneous contributions.

Total contributions at-a-glance’

Participant

before-tax Other Total

o Year to date $3,085,608 $55,934 $3,141,542
€ Rolling 12 months $5,793,212 $274,757 $6,067,968
Total contribution amounts by month

$600,000 $524.4K  $542.3K $533.3k  $973.0K

$406.6K $407.2K $482.9K  g¢454 4K $489.3K
$400,000 . $397.6K .
$0

Jul 2024 Aug 2024 Sep 2024 Oct 2024 Nov 2024 Dec 2024 Jan 2025 Feb 2025 Mar 2025 Apr 2025 May 2025 Jun 2025

. Participant before-tax . Other

"The year-to-date and rolling 12 month periods begin when the plan is loaded onto the recordkeeping system. Therefore, the periods may be less than indicated for plans that were recently added.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED. 524867-01 Hospitality Industry 401(k) Plan



Contribution activity

As of 6/30/2025

The contribution activity details show the total of all contributions into participant accounts, excluding loan payments. Participant payroll contributions are categorized by their money
type. Any employer contributions and any non-payroll contributions are separated into their own categories. Non-payroll contributions are reflected in the Other category and include
rollovers, transfers, and other miscellaneous contributions.

July 2024

August 2024

September 2024

October 2024

November 2024

December 2024

January 2025

February 2025

March 2025

April 2025

May 2025

June 2025

"Total participants are the total number of unique participants across sources

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants
Amount
# of participants

Participant
before-tax

$405,677
810
$397,278
785
$407,183
816
$648,237
808
$448,843
810
$400,386
802
$482,923
836
$454,241
837
$533,272
819
$570,150
835
$564,375
833
$480,647
838

Other

$890
82

$320
167

$157
74
$75,581
1
$141,876
1

$112
89
$59
56
$2,842
1
$44,247
84
$8,673
152

Total’

$406,567
821
$397,598
825
$407,183
816
$648,393
812
$524,424
810
$542,261
802
$482,923
836
$454,353
846
$533,331
825
$572,992
835
$608,622
839
$489,320
870

524867-01 Hospitality Industry 401(k) Plan



Contribution insights As of 6/30/2025

Participants that were eligible on 6/30/2025 and that had a regular or catch-up contribution in June 2025 Overview

Contribution insights show the
Percent of population Contribution amounts percentage of participants that
were eligible as of the stated
month-end and that made a

Average contribution $569
All ages _ o regulgr or catch-yp payroll
828 out of the 1,417 participants that were Median contribution $352 contrl.but|on during the
58.4% eligible on 6/30/2025 had a regular or assic.'stid molnth- Employer :
- ibuti i contributions, loan repayments,
catch-up contribution during the month Average contribution $607 and any non-payrol pay
Age 50 and older Median contribution $390 contributions such as rollovers,

transfers, and other
miscellaneous contributions are
not considered.

Percent of participants that were eligible at month-end with a regular or catch-up contribution by month

59% 57% 59% 58% 58% 57% 59% 59% 58% 59% 58% 58%

7131/2024  8/31/2024  9/30/2024 10/31/2024 11/30/2024 12/31/2024 1/31/2025  2/28/2025  3/31/2025  4/30/2025  5/31/2025  6/30/2025

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED. 524867-01 Hospitality Industry 401(k) Plan 10



Distribution activity

As of 6/30/2025
The distribution activity details below show the activity for all actively employed and separated from service participants
Distribution activity at-a-glance’
Separation of
service RMD In service Hardship QDRO Death Total
Amount $1.1M $57.4K $1.3M $321.5K $6.4K $5.7K $2.8M
o Year to date
Transactions 27 9 75 21 1 2 135
) Amount $2.1M $116.9K $2.0M $361.5K $6.4K $5.8K $4.6M
o Rolling 12 months _
Transactions 43 34 122 30 1 3 233
Total distribution amounts by month
$1,000,000 $934.8K
$800,000 $687.5K
$600,000 $408.5K
$399.2K $397.5K
$400,000 $323.9 $350.1K
$220.1K $222.0K $277 2K $292 9K
200000 §79 5K -
$0
Jul 2024 Aug 2024 Sep 2024 Oct 2024 Nov 2024 Dec 2024 Jan 2025 Feb 2025 Mar 2025 Apr 2025 May 2025 Jun 2025
m Separation of service m RMD m Death
B |n service ® Hardship QDRO

"The year-to-date and rolling 12 month periods begin when the plan is loaded onto the recordkeeping system. Therefore, the periods may be less than indicated for plans that were recently added.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.
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Distribution activity

As of 6/30/2025

The monthly distribution activity shows the total amount and number of transactions for each distribution reason. All actively employed and separated from service participants are

included.

July 2024

August 2024

September 2024

October 2024

November 2024

December 2024

January 2025

February 2025

March 2025

April 2025

May 2025

June 2025

Total

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions
Amount
# Transactions

Separation of service

$14,000
1
$108,502
4
$612,848
3
$229,848
4
$48,751
1
$45,706
3
$139,563
6
$11,816
2
$228,173
5
$107,230
8
$103,717
4
$467,840
2

$2,117,994

43

RMD
$1,793

$57,717
24

$11,913
9

$23,326
2
$22,166
2
$116,916
34

QDRO

$6,387

$6,387

In service

$57,193
8
$107,652
4
$68,509
3
$82,820
11
$113,772
8
$221,026
13
$196,104
15
$216,297
10
$159,089
9
$281,266
12
$144,008
10
$336,850
19

$1,984,587

122

Hardship

$6,562
2
$3,994
1
$6,164
2
$11,050
1
$1,716
1
$10,498
2
$14,386
2
$64,788
S

$2,605

2

$137,408
7

$102,329
S}

$361,498

30

Death

$149

$5,658
2

$5,806
3

524867-01 Hospitality Industry 401(k) Plan
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Participant balances

As of 6/30/2025
: Overview
Account balances comparison Account balances by employment status
The account balance insights
Average Benchmark presented are based on all
Average balance $41,658 participants that have a balance
$44,064 $1 05,008 : . greater than $0. When
) Active Median balance $14,824 : :
applicable, any outstanding loan
Median Top 10% # of participants 1,104 amounts are not included as
$1 5 372 $254 888 part of a participant’s account
] / balance.
Average balance $58,189
) Separated from service Median balance $19,524

The average and median account balance for your plan is -
based on 1,292 participants # of participants 188

Distribution of account balances

61%

16%
79
_/D & 3% 1% 1% 1% 1% 1% 3%
$0 - $25K $25K - $50K $50K - $75K $75K - $100K  $100K - $125K - $150K - $175K - $200K - $225K - Over $250K
$125K $150K $175K $200K $225K $250K

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED. 524867-01 Hospitality Industry 401(k) Plan 13



Investment strategy utilization As of 613012025

@65 %é Overview

The investment strategy
utilization is based on all
participants that have a balance
greater than $0. Each participant
is assigned a single investment
strategy to provide insights on
how investment options,
features, and services are being

Participants by strategy Participant assets by strategy

Help me do it Help me do it

Do it myself Do it myself utilized.
0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% 0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100% When a participant is assigned a
strategy, 100% of their balance is
Average grouped within that strategy
Investment strategy % of participants # of participants Investment strategy % of assets Assets balance

even if they have a diverse
investment mix. Additionally,
each participants’ strategy is

W Target-date strategy 92.6% 680 W Target-date strategy 27.2% $15,481,362 $22,767 reevaluated and assigned every
month so a participant may
move in and out of the different
strategies from month to month.

Do-it-yourself

72.8% $41,448,733 67,727 For the full list of investment
strategy

strategies and their definitions,
please refer to the glossary.

" Do-it-yourself strategy 47 4% 612 [ ]

Target-date strategy is the investment strategy utilized by the most participants with 52.6% of participants using this strategy.

However, this strategy holds a smaller share of assets with only 27.2% of assets.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED. 524867-01 Hospitality Industry 401(k) Plan 14



Investment strategy utilization

Investment strategy utilization by employment status

Active participants

Investment strategy

Target-date strategy

Do-it-yourself strategy

Separated from service participants

Investment strategy

Target-date strategy

Do-it-yourself strategy

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

# of participants

614

490

# of participants

66

122

% of participants

47.5%

37.9%

% of participants

5.1%

9.4%

Assets

$13,929,310

$32,061,293

Assets

$1,552,052

$9,387,439

% of assets

24.5%

96.3%

% of assets

2.1%

16.5%

Average balance

$22,686

$65,431

Average balance

$23,516

$76,946

As of 6/30/2025

Overview

The investment strategy
utilization is based on all
participants that have a balance
greater than $0. Each participant
is assigned a single investment
strategy to provide insights on
how investment options,
features, and services are being
utilized.

When a participant is assigned a
strategy, 100% of their balance is
grouped within that strategy
even if they have a diverse
investment mix. Additionally,
each participants’ strategy is
reevaluated and assigned every
month so a participant may
move in and out of the different
strategies from month to month.

For the full list of investment
strategies and their definitions,
please refer to the glossary.

524867-01 Hospitality Industry 401(k) Plan



Equity exposure

Participant total equity exposure compared to the equity allocation of a representative target date glide path

Ly All participants with a balance across all investment strategies

100%
90% = & & & - PO«
80%
70%
60%
90%
40%
30%
20%

10%
0%

Equity %

1820 22 24 26 28 30 32 34 36 38 40 42 44 46 48 50 52 54 56 58 60 62 64 66 68 70 72 74 76 /8 80 82 84 86 8890

Equity exposure insights

Within 10% of glide path
Within 20% of glide path

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

Age

Target-date
strategy

61.9%
90.6%

@ L

6 ¢ . o
TS ri

o :'¢;9‘3¥

Do-it-yourself
strategy

20.9%
34.5%

As of 6/30/2025

Overview

Each shape on the graph
represents participants of a
certain age that are at a certain
level of total equity exposure
from all of their funds. The size
of the shape indicates the
number of participants.

The black line displays the equity
exposure, by age, for a
representative target date glide
path. The glide path was derived
in conjunction with Morningstar
Investment Management LLC
and is for illustrative purposes
only.

524867-01 Hospitality Industry 401(k) Plan 16



Equity exposure

Participant total equity exposure compared to the equity allocation of a representative target date glide path
Ly Active participants with a balance across all investment strategies

100%

90% = & & & = -
80%
70%
60%
90%
40%
30%
20%

10%
0%
1820 22 24 26 28 30 32

Equity %

Equity exposure insights

Within 10% of glide path
Within 20% of glide path

34 36 38 40 42 44 46 48 50 52 54 56 58 60

Target-date
strategy

61.7%
91.4%

Age

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

62 64 66 68 /0 72 74 /6 /8 80 82 84

Do-it-yourself
strategy

21.4%
35.7%

86 88 90

As of 6/30/2025

Overview

Each shape on the graph
represents participants of a
certain age that are at a certain
level of total equity exposure
from all of their funds. The size
of the shape indicates the
number of participants.

The black line displays the equity
exposure, by age, for a
representative target date glide
path. The glide path was derived
in conjunction with Morningstar
Investment Management LLC
and is for illustrative purposes
only.

524867-01 Hospitality Industry 401(k) Plan 17



Equity exposure

Participant total equity exposure compared to the equity allocation of a representative target date glide path

Ly Separated from service participants with a balance across all investment strategies

100%

90% -
80%
70%
60%
90%
40%
30%
20%

10%
0%
1820 22 24 26 28 30

Equity %

Equity exposure insights

Within 10% of glide path
Within 20% of glide path

32

34 36 38 40 42 44 46 48 50 52 54 56

Target-date
strategy

63.6%
83.3%

Age

28 60

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

62 64 66 68 /0 72 74 /6 /8 80 82 84

Do-it-yourself
strategy

18.9%
29.5%

86 88 90

As of 6/30/2025

Overview

Each shape on the graph
represents participants of a
certain age that are at a certain
level of total equity exposure
from all of their funds. The size
of the shape indicates the
number of participants.

The black line displays the equity
exposure, by age, for a
representative target date glide
path. The glide path was derived
in conjunction with Morningstar
Investment Management LLC
and is for illustrative purposes
only.

524867-01 Hospitality Industry 401(k) Plan 18



Do-it-yourself (DIY) participants with

high equity exposure

Pre-retirees and retirees that are age 50 or over

Overall insights

0
Your plan has 35.7% This is
502 +1.3%
Do-it-yourself of those participants have higher than the
participants that are 75% OR MORE percent of
age 50+ of their balance participants on
exposed to equities 12/31/2024

(179 participants)

Do-it-yourself participants may be over-exposing themselves to equities which can make
them vulnerable during market downturns or times of general volatility. This risk is
particularly harmful to those nearest retirement.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

As of 6/30/2025

Number of Do-it-yourself participants, age 50+, with high equity exposure

Average equity
exposure

0

Under 30
years
old

NA

0

30-39
years
old

NA

40-49
years
old

NA

68 63

50-59 60-67 Over 67
years years years
old old old

91.2% 88.6% 87.8%

524867-01 Hospitality Industry 401(k) Plan
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Do-it-yourself (DIY) participants with

Your plan has

612

Do-it-yourself
participants

Overall insights

\

22.7%

of those participants have

10% OR LESS

of their balance
exposed to equities

(139 participants)

low equity exposure

This is
+0.1%

higher than the
percent of

participants on
12/31/2024

Do-it-yourself participants may be too removed from the market. While having too much
exposure to equities can be detrimental to participant outcomes, the inverse can also be
true. Participants under-exposed to equities can miss out on potential investment returns

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

that can bolster their account balance growth.

As of 6/30/2025

Number of Do-it-yourself participants with low equity exposure

Average equity
exposure

1

Under 30
years
old

0.0%

91

14
2 [
30-39 40-49 50-59 60-67 Over 67
years years years years years
old old old old old

0.0% 1.3% 0.4% 0.4% 0.9%

524867-01 Hospitality Industry 401(k) Plan 20



Do-it-yourself strategy equity exposure

Participant total equity exposure compared to the equity allocation of a representative target date glide path

Ly Do-it-yourself strategy participants with a balance, by employment status

100%

90%
80%
70%
60%
90%
40%
30%
20%

Equity %

1820 22 24 26 28 30 32 34 36 38 40 42 44 46 48 30

Equity exposure insights

Within 10% of glide path
Within 20% of glide path
Participants with equity risk

Participants with inflation risk

Active participants

21.4%
35.7%
136
116

Age

Separated from service participants

¢
18.9%
29.5%

43

23

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

Equity risk®

02 94 56 58 60 62 64 66 68 /0 72 74 76 /8 80 82 84 86 8890

All participants

20.9%
34.5%
179
139

Inflation risk?

As of 6/30/2025

Overview

Each shape on the graph
represents participants of a
certain age that are at a certain
level of total equity exposure
from all of their funds. The size
of the shape indicates the
number of participants.

The black line displays the equity
exposure, by age, for a
representative target date glide
path. The glide path was derived
in conjunction with Morningstar
Investment Management LLC
and is for illustrative purposes
only.

The red outlined boxes are areas
of market exposure extremes.

"Participants with equity risk are age
50 or older with 75% or more of
their balance allocated to equities

2Participants with inflation risk have
10% or less of their balance
allocated to equities, regardless of
their age

524867-01 Hospitality Industry 401(k) Plan
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Asset allocation by fund

The balances reflected are based on all actively employed and separated from service plan participants. The participant balances do not include any outstanding loan amounts.

Asset class

Asset Allocation

Bond Funds

International Funds

Large Cap Funds

Investment option

Vanguard Target Retirement 2020 Inv
Vanguard Target Retirement 2025 Inv
Vanguard Target Retirement 2030 Inv
Vanguard Target Retirement 2035 Inv
Vanguard Target Retirement 2040 Inv
Vanguard Target Retirement 2045 Inv
Vanguard Target Retirement 2050 Inv
Vanguard Target Retirement 2055 Inv
Vanguard Target Retirement 2060 Inv
Vanguard Target Retirement 2065 Inv
Vanguard Target Retirement Income Inv
Baird Core Plus Bond Inst

Columbia High Yield Bond Instl 3
Vanguard Inflation-Protected Secs Adm
Vanguard Total Bond Market Index Admiral
American Funds Eupac R6

DFA International Small Cap Value |
Vanguard Total Intl Stock Index Admiral
Vanguard 500 Index Admiral

Vanguard Equity-Income Adm

Total balance
$3,660,880
$770,886
$6,067,606
$813,279
$3,695,271
$299,789
$1,173,045
$182,697
$465,881
$95,580
$1,782,793
$1,586,417
$858,542
$74,330
$76,479
$362,637
$1,409,160
$129,114
$11,531,430
$572,334

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

As of 6/30/2024

% of total

7.32%
1.54%
12.13%
1.63%
7.39%
0.60%
2.34%
0.37%
0.93%
0.19%
3.56%
3.17%
1.72%
0.15%
0.15%
0.72%
2.82%
0.26%
23.05%
1.14%

Participants

168
83
343
108
178
76
96
24
37
28
244
152
81
39
17
73
130
18
363
72

Total balance

$3,886,655
$1,178,319
$7,116,047
$1,246,634
$4,983,380
$463,803
$1,608,412
$276,528
$607,871
$210,913
$1,895,650
$1,805,194
$845,950
$80,923
$105,975
$401,183
$1,644,251
$195,741

$12,585,970

$642,287

As of 6/30/2025

% of total

6.83%
2.07%
12.50%
2.19%
8.75%
0.81%
2.83%
0.49%
1.07%
0.37%
3.33%
3.17%
1.49%
0.14%
0.19%
0.70%
2.89%
0.34%
22.11%
1.13%

Participants

157
99
359
125
196
85
106
33
39
35
242
145
80
36
18
73
124
23
365
66

Page 1 of 2
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Asset allocation by fund

The balances reflected are based on all actively employed and separated from service plan participants. The participant balances do not include any outstanding loan amounts.

Asset class Investment option Total balance
Mid Cap Funds Boston Trust SMID Cap Fund $2,870,456

Vanguard Mid Cap Index Fund - Admiral $1,238,201
Small Cap Funds Vanguard Small Cap Index Adm $1,654,289
Stable Value Fund Guaranteed Income Fund $8,663,536

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

As of 6/30/2024

% of total
5.74%
2.47%
3.31%

17.32%

Participants

239
137
144
425

Total balance
$2,756,757
$1,343,994
$1,711,214
$9,336,441

As of 6/30/2025
% of total Participants
4.84% 221
2.36% 136
3.01% 138
16.40% 416
Page 2 of 2

524867-01 Hospitality Industry 401(k) Plan
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Net transfer activity by asset class

As of 6/30/2025

The below shows the transfer activity in and out of each asset class for a rolling 12-month period.

Asset Allocation Bond Funds International Funds

Large Cap Funds

Mid Cap Funds Small Cap Funds Stable Value Fund

$OM

Amount

Transfers in $576,024 $132,373 $1,563
Transfers out -$327,996 -$106,530 -$100,178
Net transfers $248,028 $25,843 -$98,616

B Transfers in ® Transfers out ®m Negative net transfers ~ ® Positive net transfers

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

$1,210,868 $54,687 $71,233 $1,543,117
-$1,321,814 -$392,172 -$124,081 -$1,217,093
-$110,946 -$337,485 -$52,848 $326,024

524867-01 Hospitality Industry 401(k) Plan
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EMPOWER

Invest well. Live a little.

ADVICE IN THE MODERN ERA:

Helping to Create Better Outcomes
through Advice




ople, and technology.

anging needs.

/e customization leads to retirement readiness.

SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY.




PLANS

NEARLY

© $111B®

ASSETS"

ARTICIPANTS

power Advisory Group, LLC data as of March 31, 2025.
FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY. RO3786388-0924




Who is Morningstar Investment Management LLC?

* Founded in 1977

« Aregistered investment adviser and a subsidiary of Morningstar, Inc. (Morningstar)

Leverages Morningstar to help investors meet their financial goals

- Over 500 equity, credit and fund analysts

- More than 600,000 investment offerings tracked worldwide

- Almost 1.8 million participants enrolled in managed accounts and approximately $328 billion assets
under management and advisement worldwide'

MORNINGOTAR

1 Morningstar Investment Management LLC data as of September 30, 2024.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. @2a2510MP@WAR, LLC. ALL RIGHTS RESERVED.
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Financial advice —

when and how people need it

Empower offers fiduciary services for
all participant engagement

222 Retirement planning
More people are looking for help:
of people are not confident they will have > o ,
41 % enough money to last their lifetime’ @ Rollover and distribution options
88% want a personalized financial plan? |
[g; Investment strategies
91 O/ want unbiased advice through their
O retirement plan?
X Retirement income

% withdrawal strategies

67% of plans offer advice and continues to grow3

1 EBRI Retirement Confidence Survey, 2023.
2 Empower, “Empowering America’s Financial Journey™", 2023,
3 Empower Advisory Group, LLC data as of March 31, 2025.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 ERAOWIBR11d2G5ALL RIGHTS RESERVED.
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What's the difference between fiduciary offerings?

3(21) 3(38)

» Available through Online Advice only. » Available online, via phone, virtually, or

In-person.

2 Providing point-in-time specific investment
advice recommendations digitally
powered by IFE.

» Provides automatic management of
investment strategy powered by IFE.

» Implemented, managed, and
maintained automatically for the
individual (full discretion).

» Provided at no additional fee for the
individual or plan.

» Engagement, implementation of
immediate recommendations and any
ongoing management of the account
driven by the individual

» Additional fee paid for by individual.

» Provides ongoing savings, budgeting,
retirement income strategies, and
ongoing account management by a
professional and advice support.

FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY. RO3786388-0924
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Assessing the best solution for individuals

Best interest advice program outcomes

© = o

Point-in-time advice Target Date Funds Managed Do-it-yourself
Accounts

« Yes to managing * No to managing * No to managing * Yesto

their own their own Fhelr own managing their

investments investments Investments own

investments
» Yes to help + Yes to help * Yes to help
Individuals who have Individuals who have * Noto help
simpler financial complex financial
sityations situations and are willing to
pay a fee

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. CR253G38HMW2E LLC. ALL RIGHTS RESERVED. 31



Advice helps people stay the course during volatile times

Trading activity of participants who reduced their equity allocations by 10% or more

PERCENT OF MEMBERS

SO R T Do it yourself
. -’ =S < §954.50 members were:
1.00% RN o’ N
.  2881.63 »
S\ s \
Y 4 \
= == S&P 500 \
0.80% \
e anaged Account members \\
.. \ X
A e== Target Date Fund participants \
e Do It Yourself participants more likely to trade out
\5611.85 of equities in April than
0.40% ~--_~ managed account members
0.20%
0.00%

Nov-24 Dec-24 Jan-25 Feb-25

Empower data as of April 30, 2025. Includes active participants in Advisory Solutions (My Total Retirement, Professional Management Program, Advisor Managed Accounts), target date fund participants,
and individuals who invest in their plan’s investment options themselves. S&P 500 Index value as of April 30, 2025.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. GRS BRPBONER, LLC. ALL RIGHTS RESERVED.



Personalized advice from a Retirement Plan Advisor

3%

of participants take a @ Account review and goal setting
diversified action’ K

4%

of participants rated their — . . ] ]
interaction as excellent or _—:_Jj Review analysis, fiduciary advice and

éj Setting the agenda for the meeting

o

j Retirement assessment

1 Empower recordkeeping data as of April 30, 2025.
2 Empower data as of December 31, 2024,

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.



Advice solutions for a
more robust plan

Managed accounts provide customized portfolios for
individuals with more dynamic account management

Target Asset
date allocation

strategy model

% Learn how My Total Retirement provides advice

FOR PLAN SPONSOR OR FINANCIAL PROFESSIONAL USE ONLY. R0O4241011-0225

Customized portfolio considerations

Plan retirement

Plan sponsor provides age
Gender Age
l %@ I A Social
Salary & Security

¢

‘ Employer
Multiple MY TOTAL - T
Plan
Account RETIREMENT
elances Individual
provides
Contributions izggglng

Outside
Marital status assets

Location


https://empower.wistia.com/medias/fyjmuyxaw3

Plan insights

Plan details

Median Lifetime Income Score
Participant assets
Plan level assets

Participant details

Eligible participants

Participants with a balance

Average account balance

Participant email addresses captured
Participants without email address
Separated from service participants
Separated from service participants <$7,000
Separated from service participants <$1,000

Investment details

Investment options

Average funds utilized

Participants using Target-date strategy
Participants using Do-it-yourself strategy

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

9/30/2024

56.8%
$53,015,253
$21,867

9/30/2024
1,362
1,236

$42,893
51.0%
606

183

57

32

9/30/2024
24

3

50.7%
49.3%

12/31/2024

56.4%
$53,627,062
$22,078

12/31/2024
1,391

1,259
$42,595
52.7%

595

185

59

32

12/31/2024

24

3
51.1%
48.9%

3/31/2025

57.3%
$53,555,619
$22,581

3/31/2025
1,397
1,265

$42,336
54.6%
574

189

65

31

3/31/2025

24

3
51.4%
48.6%

6/30/2025

57.3%
$56,930,095
$26,277

6/30/2025
1,417
1,292

$44,064
55.5%
575

188

62

31

6/30/2025
24

3

52.6%
47.4%

524867-01 Hospitality Industry 401(k) Plan



Plan insights by age

Age group overview

Participants with a balance
Eligible participants
Number participating

Participant assets

Participant outcomes

Average account balance
Average equity percent
Participation rate

Average contribution rate
Median Lifetime Income Score
Average Lifetime Income Score

Percent reaching goal

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

Under 30 yrs

27
40
0

$146,958

Under 30 yrs

$5,443
65.7%

0.0%

64.3%
64.7%

0.0%

30-39 yrs

92
108
0

$1,792,729

30-39 yrs

$19,486
79.9%

0.0%

57.0%
54.8%

0.0%

40-49 yrs

231
267
0

$5,484,234

40-49 yrs
$23,741

70.9%

0.0%

57.5%
55.1%

3.8%

50-59 yrs

395
441
0

$15,717,342

50-59 yrs

$39,791
61.0%

0.0%

57.0%
57.0%

3.0%

60-67 yrs

350
386
0

$18,477,591

60-67 yrs
$52,793

50.2%

0.0%

53.4%
73.4%

15.0%

As of 6/30/2025

Over 67 yrs

197
175
0

$15,311,240

Over 67 yrs

$77,722
46.5%

0.0%

64.6%
80.3%

20.0%

524867-01 Hospitality Industry 401(k) Plan



Plan insights by tenure

Tenure group overview
Participants with a balance
Eligible participants
Number participating

Participant assets

Participant outcomes
Average account balance
Average equity percent
Participation rate

Average contribution rate
Median Lifetime Income Score
Average Lifetime Income Score

Percent reaching goal

Less than
1 year

32
32
0

$183,490

Less than
1 year

$5,734
68.7%

0.0%

63.9%
67.7%

0.0%

1-2 years
122

281

0

$2,933,284

1-2 years
$24,043
62.5%

0.0%

58.7%
55.8%

0.0%

3-6 years
145

183

0

$2,126,741

3-6 years
$14,667
63.4%

0.0%

43.4%
38.4%

12.5%

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.

7-9 years
135

133

0

$2,680,031

7-9 years
$19,852
64.0%

0.0%

58.2%
65.2%

4.8%

10-14 years
186

183

0

$6,253,925

10-14 years
$33,623
65.0%

0.0%

53.4%
56.9%

5.0%

15-19 years
166

158

0

$3,504,514

15-19 years
$21,112
60.9%

0.0%

59.6%
68.4%

5.9%

As of 6/30/2025

20-29 years 30 years
and over

231 275

203 244

0 0
$14,705,873 $24,542,238
20-29 years 30 years
and over

$63,662 $89,245
55.0% 50.3%
0.0% 0.0%
53.9% 54.8%
64.0% 62.0%
9.1% 11.1%

524867-01 Hospitality Industry 401(k) Plan
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IFEBP 71t Annual Employee Benefits Conference

IFEBP CONFERENCE EMPOWER EVENT

* Sunday, November 9 — Wednesday, November 12 * Monday, November 10; 6:00 — 10:00 p.m.
 Booth 201/203 e SKY Waikiki

* Hawaii Convention Center, Honolulu, HI * 2270 Kalakaua Ave, Honolulu, HI

VIRTUAL OPTION AVAILABLE

71st ANNUAL i
Employee Benefits o EMPOWER
CO I‘Ife rence Invest well. Live a little,

Sunday, November 9 - Wednesday, November 12, 2025
Hawaii Convention Center, Honolulu, HI

IFEBPF | 2025

N

We look forward to seeing you!

“EMPOWER” and all associated logos and product names are trademarks of Empower Annuity Insurance Company of America. ©2025 Empower Annuity Insurance Company of America. All rights reserved. RO4496083-0525

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED. 38



Glossary of terms

Subject

Balances

Benchmarks

Cash flow

Contribution

activity

Distribution
activity

Loans

Description

Participant assets is the summation of all participant balances. (Excludes any loan balances). Plan assets is the summation of all plan balances such as
forfeitures. Total assets is the summation of all participant and plan balances.

The benchmarks are based on the recordkeeping system book of business and are updated monthly. The benchmarks reflect the median of individual plan
results for a population of similar plans based on the combination of plan type and plan assets. The plan type categories are: 401(k), 403(b), 401(a), 457, and all
other plan types combined. The plan assets ranges are: <$5M, $5M - $10M, $10M - $25M, $25 - $50M, $50M - $500M, and >$500M.

Cash flow illustrates the inflows and outflows of dollars from the plan by all actively employed and separated from service participants. The difference in the
beginning balance and the ending balance is the result of adding and subtracting the following cash flow activity events: Contributions, disbursements,
participant fees, loans issued, loan payments, transfers, adjustments, dividends, and gain/loss to reflect the ending balance.

Contribution activity reflects all new participant account money such as: contributions via payroll, one-time contributions, employer contributions, and rollovers.
Contributions are illustrated as participant and employer funded. Participant contributions are further broken down by before-tax, Roth, and after-tax
contributions when applicable. The contribution activity will match the contribution totals illustrated on the Cash Flow slide.

Distributions are based on actively employed and separated from service plan participants. The distribution categories are derived from the methods in which
assets are removed from the plan. The possible categories are: Deminimis, Hardship, Death, Housing allowance, In-service, QDRO, Required minimum
distributions (RMD), Separation of service, Service credits, CARES Act, SECURE Act and Other#*.

*"Other” is a combined category for infrequently used distributions such as but not limited to: contract exchanges, disability, 1035 exchanges, defined benefit
payout, dividend payment, early distribution penalty, transfer to an IRA, Roth conversions, etc. The category also includes transaction reversals.

Overall loan insights reflect both general purpose loans and principal residence loans. Loans belonging to both actively employed and separated from service
plan participants are included. Active loans in default are included.

The total amount of outstanding loans includes any loans that were issued during the month of the reported month-end. The average loan balance is calculated
by dividing the total of all active and outstanding loan balances by the total number of active and outstanding loans. The percent of participants with a loan is
calculated by dividing the number of participants with at least one active and outstanding loan by all participants with a balance greater than $0.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED. 39



Glossary of terms

Subject

Lifetime Income
Score

Participation rate

Contribution rates

Money type
utilization

Description

The Lifetime Income Score is based on all actively employed and eligible participants that meet the following criteria: Date of birth on file, valid annual salary of
at least $10,000, and assets from outside sources that are less than $5 million. The Lifetime Income Score assumes a retirement income replacement rate of
75% of current income for all participants or a different plan-chosen replacement rate when applicable.

Assumptions used by the Lifetime Income Score change over time so the historical results provided may be based on assumptions that are different from the
current period. For more information please see the Lifetime Income Score Important Information and Disclosure located on the Data Library dashboard in the
Plan Service Center.

The participation rate represents the ratio of participants that are actively participating in the plan compared to the total population of actively employed
participants that are eligible to contribute to the plan. Actively participating is defined as having a regular deferral election on the recordkeeping system that is
greater than 0%/$0. Before-tax, Roth, after-tax, and catch-up deferral elections are included.

Contribution rates are based on all actively employed and eligible participants that have a regular deferral election on the recordkeeping system that is greater
than 0%/$0. Before-tax, Roth, after-tax, and catch-up deferral elections are included.

The rates reflected always include percentage deferral elections. Flat dollar deferral elections are also included when a salary has been provided as a
participant’s salary is used to convert their flat dollar deferral election to a percentage election.

Money types are the different kinds of regular contributions that can be made which differ from each other in how they are taxed. Money type utilization
illustrates the different approaches that participants are using for managing the tax treatment of their future contributions. Each included participant is
assigned to a single money type category and becomes part of the population of participants that their respective category's insights are based on. Refer to the
contribution rates section above for details about how reporting on deferral elections is handled.

The money type categories are:

- Before-tax only: Population of participants where 100% of their deferral election is setup to make before-tax contributions.
« Roth only: Population of participants where 100% of their deferral election is setup to make Roth contributions.

- After-tax only: Population of participants where 100% of their deferral election is setup to make after-tax contributions.

« Multiple types: Population of participants that have a deferral election setup to make contributions to two or more sources.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.
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Glossary of terms

Subject

Contribution
insights

Match behaviors

Rate of return

Description

Contribution insights consider regular and catch-up payroll contributions that participants made to before-tax, Roth, and after-tax sources during the month
associated with the stated month-end date. The population of participants that are evaluated are those that were eligible as of the stated month-end. This
population of participants differs from those included in the contribution activity reporting as that reporting includes contributions for all participants regardless
of their eligibility status at month-end.

Match behaviors illustrates participants that are eligible for employer match and the different levels at which they are utilizing their available match benefits. It
only includes match benefits where the employer chooses to make an established contribution that is based on the elective contributions that a participant
makes. This excludes non-elective employer contributions that do not require the participant to make a contribution,

Each participant is evaluated against the match rule that individually applies to them as a single plan can have multiple match rules that cover different
populations of eligible participants. The evaluation is based on a participant’s deferral elections on file. Percentage deferral elections are always included and
flat dollar deferral elections are also included when a salary has been provided as a participant’s salary is used to convert their flat dollar deferral election to a
percentage election. Participants with flat dollar deferral elections but without a salary are excluded from the analysis.

Included participants are assigned to one of the following match behaviors:

 Not contributing: Is eligible to contribute and to receive employer matching contributions but does not have a deferral election greater than 0%/$0 on file.
« Missing out: Has a deferral election on file but it is below the amount required to receive the full amount of their available match benefit.

- Meeting the match: Has a deferral election on file that is the same amount that is required to receive the full amount of their available match benefit.

- Exceeding the match: Has a deferral election on file that is higher than the amount required to receive the full amount of their available match benefit.
Rate of return is calculated in 1 month intervals based on the opening balance, transaction activity, and closing balance for the month. The calculation is
consistent with the procedures called by the participant website for displaying a participant’s rate of return for a 1 month period. Determining the 1, 3, and 5

year returns is achieved by using an aggregation of the individual monthly rates of return for that period. Only participants with a result across all of the months
in the period are included.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.
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Glossary of terms

Subject

Investment
strategy

Equity exposure

Description

Investment strategy includes all actively employed and separated from service plan participants with a balance. Each participant is assigned to a single
investment strategy by evaluating the criteria for each investment strategy against the participant’s fund balances and their use of investment services and
features. This evaluation is done in a particular order and the investment strategy that ends up being assigned is the first one that has its criteria met.

The evaluation order and criteria for each possible investment strategy is as follows:

- Managed accounts: Assigned to any participant enrolled in an available managed account service.

- Online advice: Assigned to any participant utilizing an available online advice service.

 Asset allocation model strategy. Assigned to any participant enrolled in a model portfolio.

- Brokerage: Assigned to any participant utilizing an available self-directed brokerage account for any portion of their balance.

- Target-date strategy. Assigned to any participant with greater than 95% of their balance invested in one or two target-date funds. 5% of their remaining
balance may be invested in funds in other asset classes.

- Risk-based strategy. Assigned to any participant with greater than 95% of their balance invested in one or two risk-based funds. 5% of their remaining
balance may be invested in funds from other asset classes.

- Do-it-yourself strategy: Assigned to any participant that is not classified under any of the above investment strategies.

When applicable, the number of participants and their associated total balances that are assigned to the Target-date strategy or the Risk-based strategy will not
match the assets and participant counts reported elsewhere for the funds within the Target-date or Risk-based asset classes. This is because all fund reporting
is based on the holdings of all participants, regardless of a participant’s assigned investment strategy.

A participant's total equity exposure is the ratio of the total amount of their balance (across all investment options) that is exposed to equities, compared to
their overall account balance. The amount that is exposed to equities for each individual investment option is calculated by multiplying the participant’'s balance
within the fund by the percentage of the fund’s underlying holdings that are in equity asset classes. The underlying asset allocation of each investment option is
sourced from Morningstar LLC. In the event that an investment option’s asset allocation is unavailable, it is defaulted to having 50% allocated to equities.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.
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Glossary of terms

Subject

Concentrated
investment
extremes

Advisory services

Fund exposure by
investment
strategy

Asset allocations

Net transfer
activity by asset
class

Description

The concentrated investment extremes insights presented are based on all actively employed and separated from service plan participants that have a balance
greater than $0 and that have been classified as using the Do-it-yourself investment strategy. Concentrated investment extremes are defined as:

Equity risk: Participants that are age 50 or older and that have 75% or more of their total balance exposed to equities.

« These participants may be inadvertently over-exposing themselves to too much equity (or market) risk, causing them to be vulnerable in market downturns
or times of general volatility, a risk particularly harmful to those nearest retirement.

Inflation risk: Participants of any age, that have 10% or less of their total balance exposed to equities.

« These participants may be too removed from the market. While taking on too much risk, as illustrated with the equity extreme definition, can be detrimental
to participant outcomes, the inverse can also be true. Participants underexposed to equities (or the market more broadly) can suffer from lack of investment
returns which would otherwise bolster their performance and account balance growth.

Advisory services includes all active and terminated participants with a balance. It compares the participants enrolled in the managed account service or online
advice service against the participants that are not enrolled as of the last day of the reporting period. Each participant is only included in one group.

The calculation for an individual participant's exposure to an investment option is: Participant’s balance in the investment option divided by the participant’s
overall account balance. Participants without a balance in a fund are excluded when calculating the average for each fund. Average fund exposures are

provided for the population of participants within each investment strategy to provide insights into how participants of each investment strategy are utilizing
the investment lineup.

lllustrates the total of participant balances within the different investment options and their associated asset class. Plan level assets and outstanding loan
balances are not included. The % of total assets represents the total of participant assets within the fund divided by the total of all participant balances. The
participant counts include all actively employed and separated from service plan participants with a balance greater than $0 in the fund.

Net transfer activity is the net of the transfer in and transfer out financial activity for funds within each asset class. Plan level assets and outstanding loan
balances are not included.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.



Glossary of terms

Subject
Plan
insights:
Plan detail

Plan
insights:
Participant
detail

Plan
insights:
Investment
detail

Description of terms

- Median Lifetime Income Score: Refer to the Lifetime Income Score subject.

 Contribution rates: Refer to the contribution rates subject.

« Participation rate: Refer to the participation rate subject.

 Participant assets: Total of all participant balances. It does not include plan level assets or outstanding loan balances.

« Loan balance: Total amount of all active loans with an outstanding loan balance at month-end.

 Plan level assets: Total amount of plan assets which may include forfeitures, unallocated plan assets, and a plan expense account.

- Eligible participants: Number of actively employed participants that are eligible to contribute to the plan.

« Eligible individuals not participating: Number of actively employed and eligible participants that do not have a deferral election on file that is greater than 0%/$0.

« Participants contributing 10% or less: Number of actively employed and eligible participants that have a deferral election on file that is greater than 0% and less than
11%. Refer to the contribution rates subject for details about how flat dollar deferral elections are handled.

« Participants with a balance: Number of all the participants that have a balance >$0.

« Average account balance: Average total balance of all the participants with a balance >$0.

* Participants with loans: Percent of all the participants with a balance >$0 that have at least 1 active loan with an outstanding balance >$0.

 Participant email addresses captured: Percent of all the participants with a balance >$0 and an email address on file.

« Participants without an email address: Number of all the participants with a balance >$0 and no email address on file.

« Terminated participants with a balance <$5,000: Number of separated from service participants that have an account balance that is less than $5,000.

« Terminated participants with a balance <$1,000: Number of separated from service participants that have an account balance that is less than $1,000.

* Investment options: Total number of investment options offered in the plan.

« Average funds utilized: Average of the total number of funds that each participant has a balance in. It is based on all the participants with a balance $>0.

* Participants using advisory services: Percent of all the participants with a balance >$0 that are using an available managed account service or online advice service.

 Participants using Target-date strategy: Percent of all the participants with a balance >$0 that have been classified as using the Target-date investment strategy.

* Participants using Risk-based strategy: Percent of all the participants with a balance >$0 that have been classified as using the Risk-based investment strategy.

* Participants using asset allocation model strategy: Percent of all the participants with a balance >$0 that have been classified as using the asset allocation model
iInvestment strategy.

« Participants using Do-it-yourself strategy: Percent of all the participants with a balance >$0 that have been classified as using the Do-it-yourself investment strategy.
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Disclosures

Securities, when presented, are offered and/or distributed by Empower Financial Services, Inc. (EFSI), Member FINRA/SIPC. EFSI is an affiliate of Empower Retirement, LLC; Empower Funds, Inc.; and registered investment adviser Empower Advisory Group, LLC,
This material is for informational purposes only and is not intended to provide investment, legal, or tax recommendations or advice.

Point-in-time advice is provided by an Empower representative registered with Empower Financial Services, Inc. at no additional cost to account owners. There is no guarantee provided by any party that use of the advice will result in a profit.

Empower Advisory Services refers to the advisory services offered by Empower Advisory Group, LLC, such as My Total Retirement and Online Advice. EAG uses Morningstar Investment Management LLC to provide subadvisory services. EAG and Morningstar
Investment Management are unaffiliated registered investment advisers. Morningstar Investment Management is a subsidiary of Morningstar, Inc. EAG is an indirect subsidiary of Empower Annuity Insurance Company of America. Morningstar is a registered
trademark of Morningstar, Inc. ©2025 Morningstar, Inc. Future results are not guaranteed by EAG, Morningstar Investment Management, or any other party.

Empower Advisory Services refers to the advisory services offered by Empower Advisory Group, LLC (EAG), such as the Professional Management Program and Online Advice. EAG uses Financial Engines Advisors L.L.C. (FEA) to provide subadvisory services. EAG
and FEA are unaffiliated registered investment advisers. EAG is an indirect subsidiary of Empower Annuity Insurance Company of America. Edelman Financial Engines® is a registered trademark of Edelman Financial Engines, LLC. ©2025 Edelman Financial
Engines, LLC. Future results are not guaranteed by EAG, FEA, or any other party.

IMPORTANT: The projections or other information generated by MoneyGuidePro regarding the likelihood of various investment outcomes are hypothetical in nature, do not reflect actual investment results, and are not guarantees of future results.
MoneyGuidePro results may vary with each use and over time. Empower Retirement, LLC and its affiliates are not responsible for the third-party content provided.

Advisory services are offered by the named registered investment adviser as defined by the advisory services agreement. Empower Advisory Group, LLC (EAG), provides subadvisory services. The named registered investment adviser is not affiliated with EAG.
The named registered investment adviser may pay some or the entire participant advisory services fees to EAG. Past performance is not indicative of future returns. You may lose money.

iPhone, iPad, Apple, Apple Watch, and App Store are trademarks of Apple Inc. iOS is a registered trademark of Cisco in the U.S. and other countries and is used under license. Android, Google Play, and the Google Play logo are trademarks of Google LLC.
The charts, graphs, and screen prints shown are for ILLUSTRATIVE PURPOSES ONLY.
The S&P 500 Index is a registered trademark of Standard & Poor’s Financial Services LLC. It is an unmanaged index considered indicative of the domestic large-cap equity market and is used as a proxy for the stock market in general.

Morningstar Investment Management, LLC is a registered investment adviser and wholly owned subsidiary of Morningstar, Inc. Morningstar Investment Management, LLC provides consulting services to Empower with respect to the GoalMaker models and in
no way acts as an investment advisor to investors of Empower’s products or services. The GoalMaker model allocations were developed by Morningstar Investment Management, LLC within a set of guidelines determined by Empower. The extent to which
Morningstar Investment Management, LLC's recommendations are implemented within the models is at the sole discretion of Empower. Morningstar Investment Management, LLC is not affiliated with Empower Retirement, LLC. The Morningstar name and
logo are registered marks of Morningstar, Inc.

The Lifetime Income Score is a retirement income projection and is hypothetical in nature. It does not reflect actual investment results and is not a guarantee of future results. The analyses present the likelihood of various investment outcomes if certain
investment strategies or styles are undertaken, thereby serving as an additional resource to participants in the evaluation of the potential risks and returns of investment choices. Each simulation takes into account the participant’s current plan balance and
investment mix as well as his or her age, income, retirement date, contribution rate, and likely future savings. It does not include outside assets and/or Social Security. The tool runs over 50 billion market simulations to provide an estimate of a monthly income
likely to be generated at retirement and does not include fees.

FOR FINANCIAL PROFESSIONAL AND PLAN SPONSOR USE ONLY. ©2025 EMPOWER, LLC. ALL RIGHTS RESERVED.



Disclosures (continued)

The managed account service offered through Empower Dynamic Retirement Manager is provided by the named registered investment adviser as defined by the advisory services agreement.

Professional Management with Income+ is intended to provide steady payouts beginning in retirement that can last into your early nineties. We will set aside a portion of your account to increase the likelihood that you'll have the option to purchase an out-of-
plan annuity by age 85 that could provide a lifetime income guarantee. However, annuities are not generally available to people over age 85 or for account balances less than $10,000. EAG, FEA, and any other party do not guarantee payout amounts or payouts
for life.

As part of providing products and services to retirement plans Empower personnel may provide information to plan representatives about available investment or pricing options. In providing this information, Empower is not undertaking to provide impartial
investment advice, or to give advice in a fiduciary capacity regarding any transactions. Plan fiduciaries are responsible for the selection and monitoring of the plan’s investment options and for determining the reasonableness of all plan fees and expenses.

Information concerning investment or pricing options we may provide is intended to provide you with resources for your consideration as a convenience and is not intended to be exhaustive or prescriptive for your plan and its specific circumstances. Plan
fiduciaries are not required to utilize any of the options referenced in any of our communications to you.

Empower may benefit from advisory and other fees paid to it or its affiliates for managing, selling, or settling of the Empower products or third-party investment products or securities offered by Empower or its affiliates. Investment vehicles you select which
are sponsored or managed by an Empower affiliate may generate more revenue for Empower enterprise and/or Empower representatives than non-proprietary investment vehicles.

"EMPOWER" and all associated logos and product names are trademarks of Empower Annuity Insurance Company of America.

©2025 Empower Annuity Insurance Company of America. All rights reserved. R0O4241011-0225
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Disclosure

As part of providing products and services to retirement plans Empower personnel may provide information to plan representatives about available investment or pricing options. In
providing this information, Empower is not undertaking to provide impartial investment advice, or to give advice in a fiduciary capacity regarding any transactions. Plan fiduciaries are

responsible for the selection and monitoring of the Plan’s investment options and for determining the reasonableness of all Plan fees and expenses.

Information concerning investment or pricing options we may provide is intended to provide you with resources for your consideration as a convenience and is not intended to be

exhaustive or prescriptive for your Plan and its specific circumstances. Plan fiduciaries are not required to utilize any of the options referenced in any of our communications to you.

Empower may benefit from advisory and other fees paid to it or its affiliates for managing, selling, or settling of the Empower products or third-party investment products or securities
offered by Empower or its affiliates. Investment vehicles you select which are sponsored or managed by an Empower affiliate may generate more revenue for Empower enterprise

and/or Empower representatives than non-proprietary investment vehicles.
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